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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution C M COLLEGE (ARTS AND COWMERCE)
Name of the head of the Institution DR MUSHTAQUE AHVAD
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06272222320
Mobile no. 8544513330
Registered Email cntol | egedbg@mai | . com
Alternate Email princi pal @ncl nmu. ac.in
Address Ki | aghat
City/Town Dar bhanga
State/UT Bi har
Pincode 846004

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Md Zeya Hai der

Phone no/Alternate Phone no.

06272222320

Mobile no.

9955038455

Registered Email

cncol | egedbg@mai | . com

Alternate Email

igac@nctl nnu. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cntl nmu. ac.in/wp-content/uplo

ads/ 2018/ 12/ AQAR- 2017-18. doc

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://docs. googl e. conl vi ewer ng/ vi ewer

2url =http://cntl nmu. ac. i n/ wp-content/up

| oads/ 2019/ 07/ Academ c-

Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B++ 82.5 2005 28- Feb- 2005 27- Feb- 2010
2 B 2.84 2015 11- May- 2015 10- May- 2020
6. Date of Establishment of IQAC 01- Apr - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://cmclnmu.ac.in/wp-content/uploads/2018/12/AQAR-2017-18.doc
http://cmclnmu.ac.in/wp-content/uploads/2018/12/AQAR-2017-18.doc
https://docs.google.com/viewerng/viewer?url=http://cmclnmu.ac.in/wp-content/uploads/2019/07/Academic-Calendar-2018-19.pdf
https://docs.google.com/viewerng/viewer?url=http://cmclnmu.ac.in/wp-content/uploads/2019/07/Academic-Calendar-2018-19.pdf
https://docs.google.com/viewerng/viewer?url=http://cmclnmu.ac.in/wp-content/uploads/2019/07/Academic-Calendar-2018-19.pdf
https://docs.google.com/viewerng/viewer?url=http://cmclnmu.ac.in/wp-content/uploads/2019/07/Academic-Calendar-2018-19.pdf

Wor kshop on CBCS at PG 01- Aug- 2018 45

l evel . 1

Wor kshop on Revi sed 04- Cct - 2018 52
Accreditation Franmework 1

(RAF)

Conput er Literacy Drive 03- Dec- 2018 25
for Non-Teaching Staffs 2

of the College

Nat i onal Sem nar on Draft 12-Jun- 2019 72
Nat i onal Educati on 1

Pol i cy, 2019

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparation and nonitoring of Academ c Cal endar

Academ ¢ and Adm nistrative Audit 2017-18.

Pronmoting and organi zing free coaching classes for conpetitive exam nations for
st udent s.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1443_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1443_Minutes.pdf

Organising Institutional |evel

Sem nar/ Wr kshop

To organi se Convocation for

UG passout students in college.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Adoption of CBCS at PG | evel

CBCS has been adopted at the PG I eve
from session 201819. A wor kshop was
organi sed on CBCS on 01.08.2018 in
whi ch 45 faculty nmenbers partici pated

To start free coaching for State G vi
Servi ces, UGC NET and CTET/ SLET

Free coaching for State Givi
Banki ng and CTET/ STET has been
conducted and the result of
participants is highly commendabl e. 22
students in CTET June-2018, 48 students
in CTET Decenber 2018, 19 Students in
BPSC- PT 2018, 08 students in UGC- NET
2018 were qualified.

Ser vi ces,

To organi se sone national sem nars

Nati onal Sem nars on different topics
have been organi sed by nost of the
depart nments.

Construction of two nore smart cl asses.

Two nore snmart cl asses have been
constructed.

Fl ooring of classroons in a phased
nmanner

Til es have been used for flooring of 08
cl assroons out of 45 including Seni nar
Hal | .

Proposal of providing incentive for
best perforner in sports and cultura
activities.

I ncentives have been given in the form
of prizes and certificates to the best
performers of sports and cultura
activities. Tuition fees of best
performers have been wai ved to provide
notivation to them

To establish support system for Student
Uni on

A support systemin the formof office
and infrastructural facilities has been
est abl i shed for the student union .

To send proposal
comencenent of new courses viz.
and Drama, Hone Science,

to the University for
Musi c
CGeogr aphy,

A proposal to start new courses Viz.
Musi ¢ and Drama, Home Science,
Geogr aphy, Ancient Indian Hi story and

Ancient Indian History and Cul ture at Culture at UG | evel have been prepared

UG | evel and sent to the University through
proper channel and the University has
granted pernission to start the said
courses from session 2020-21

Rai n Wat er Harvesting Rai n Wat er Harvesting system has been

constructed near nmin Academ c and
adm ni strative buil ding



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1443_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Advisory Committee 03- Aug- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 18- Jan- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Section 6.3 and 6.5(ii) of the Bi

session. Delivery of the curricul
taking into account the tine frane

t eachers avail abl e, the nunber

Acadeni ¢ Cal endar and practi ses
quality of academic activities i
Col | ege Advisory Commttee (constit
upon to plan and ensure effective

Committee, the Departnmental Council
| evel, the broad guidelines of de

into action through | ectures,

or in pace, course-w se. The m nut

har State University Act, 1976 enpower the

University to prescribe courses and curriculum of ‘G aduate and above
standards’, and publish acadeni c/ exam nation cal endar at the beginning of each

um so prescribed, has been the duty of the

coll ege. At the beginning of each session, our college draws action plans

prescribed by the University, the number of
of students enrolled, and infrastructure

available in the college. This is being done at three distinct levels. Firstly,
| QAC of the Coll ege prepares an Academi c Calendar in line with the University

regul ar nonitoring and assessnent of the
n the college. Thereafter a neeting of the
uted u/s 58A of the BSU Act, 1976) is called
and tinmely inplenmentation of the curricul um

at the college level. In light of the recommendati ons made by the Advisory

nmeets to discuss and plan at the Departnent
livery, pace and assessnent for each of the

courses conducted. Thereafter, the academic plan, so finalised, is translated

tutorials, presentations, sem nars, and

di scussi ons. The Departnental Council tine to tinme neets to nonitor the
progress of teaching and to discuss feedback, if any, received fromthe
students. It accordingly decides the required nodifications, either in delivery

es of each of these neetings are docunented

at the appropriate level (i.e. mnutes of the neeting of Coll ege Advisory



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1443_Quality.xlsx

Level ).

Conmittee at the College |evel;
Teachers are required to docunent their

and of Departnental

Counci | at the Departnent

progress on a daily basis.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Dates of
Introduction

Duration

Focus on employ Skill
ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

VA Mai t hili 02/ 07/ 2018

MA Soci ol ogy 02/ 07/ 2018

VA Hi ndi 02/ 07/ 2018

VA Ur du 02/ 07/ 2018

MCom Commer ce 02/ 07/ 2018

VA Psychol ogy 02/ 07/ 2018

VA Engl i sh 02/ 07/ 2018

VA Hi story 02/ 07/ 2018

VA Econonmi cs 02/ 07/ 2018

VA Political Science 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Envi r onnent al 02/ 07/ 2018 1016
Sustai nability Swachcha
Bhar at Abhiyan Activities
Human Val ues, 02/ 07/ 2018 563
Pr of essi onal ethics
Cender Sensitization
Envi ronnent al Law 02/ 07/ 2018 780
Yoga Studies 02/ 07/ 2018 205
Computer 1T Skill 02/ 07/ 2018 31

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1443_Value_added_courses_1573457996.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA H story 104
MA Economi cs 12
MA Political Science 22
VA Soci ol ogy 49
MCom Commer ce 195
BBA Busi ness Admi ni stration 51
BCA Conput er Application 42
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur Framewor k of Obtaining Feedback and Its Analysis: Qur purpose behind
obt ai ni ng Feedback is to reduce the gap between the desired goal of teaching
and | earning and the current performance/ achi evenent. Designi ng Feedback Form
Qur feedback formis designed primarily to answer follow ng questions: A clear
under standi ng of the respondent about: 1. Wat are the goals of our

t eachi ngl earni ng process? 2. Wat progress is being nade toward the goal ? 3.
What activities need to be undertaken to make the progress nuch better? Focus
of the Feedback Questions: Qur feedback questions work on three levels: 1. How
wel | Task is Perforned/ Understood 2. How was the Process of Delivering the Task
3. Personal Evaluation and Constructive Conments Mdde of Feedback: 1. Online:
Feedback Form Avail able on the Coll ege Wbsite and Received in the |Inbox of

| QAC Emai |l . 2. Ofline: various feedback boxes have been installed at strategic
pl aces . Anal ysis of Feedback: Analysis is done occasionally by the | QAC
Report is placed in the College Advisory Committee for consideration and

needful action. In case of any recomendati on, the concerned departnent is
advi sed to take appropriate corrective neasures.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

SCI ENCE

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA ENGLI SH 252 730 247

BA PCLI TI CAL 510 915 306



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1443_Projects_undertaken_1573098539.xlsx

BA HI STORY 510 1105 462
BA URDU 180 90 35
BA ECONOM CS 252 520 174
BA HI NDI 252 340 177
BA SCCl OLOGY 360 145 79
BA MAI THI LI 180 23 12
BA PSYCHOLOGY 510 521 273
BA SANSKRI T 180 17 10
BA MATHEMATI CS 180 14 8
BA PHI LOSOPHY 180 19 9
BCom COMVERCE 834 1446 641
VA POLI TI CAL 120 170 65
SCl ENCE

VA ENGLI SH 120 212 99
VA HI STORY 240 434 201
VA URDU 120 181 86
VA ECONOM CS 120 168 65
VA HI NDI 120 74 31
VA SOCI ALOGY 240 177 91
VA MAI THI LI 120 25 13
VA PSYCHOLOGY 120 298 121

MCom COMVERCE 240 519 244
BBA BUSI NESS 60 255 59

ADM NI STRATI ON
BCA COVPUTER 60 242 60
APPLI CATI ON
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 5318 1579 6 0 35

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1443_Demand_ratio_1573879715.xlsx

41 30 6 6 4 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our college has an effective Mentoring System to cater to the needs of our students in the best possible manner.
The Mentor is both a friend and a role model who supports and encourages the Mentees in their academic and
personal growth. The Mentor is also a guide who helps the Mentees in deciding the right path towards success.
Key Objectives of Mentoring To enhance teacherstudent contact hours, to understand and solve the Academic

and personal difficulties faced by the students, to enhance students’ academic performance and attendance,
tominimize student dropout rates, to identify and understand the status of slow learners and encourage
advanced learners, to render equitable service to students Mentoring System in the college At the
Commencement of the new session, the Induction Programme is conducted for the students. The number of
Mentees to be kept under each Mentor is made clear.The first interaction between Mentor and Mentee is done in
the second session soon after the Induction Programme.Formal Mentor Mentee interaction is done on a monthly
basis.Though informally, the Mentees can take help from the Mentors on any working day as the Mentors are
always available to extend support to them.If a Mentee has some personal difficulty, individual level Mentoring
can be applied.In isolated cases parents are called for counselling/special meetings with the Principal at the
suggestion of the Mentor. Behind all these efforts our intention has been to help our students fulfil their hopes
and aspirations, irrespective of caste, sex, religion, and financial background. As Mentors, the faculty members
of the college exercise patience, understanding, and insight. Since the students come from different
socioeconomic and cultural background, the Mentors encourage the Mentees to develop a sense of respect for
each other essential for harmony and peaceful coexistence.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
6897 41 1: 168

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

91 41 50 6 28

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 DR. NARAYAN JHA Pr of essor M THI LA BI BHUTI
AVWARD
2018 ABHI LASHA KUVARI Assi st ant JYOTSNA AWARD
Pr of essor
2018 DR. EKTA Assi st ant | PA PRESI DENTS
SRI VASTAVA Pr of essor GOLD MEDAL AWARD
2018 DR. MD. ZEYA Associ at e | PA PRESI DENTS
HAI DER Pr of essor GOLD MEDAL AWARD
2018 DR. VI JAYSEN Assi st ant | PA PRESI DENTS
PANDEY Pr of essor GOLD MEDAL AWARD
2019 DR. VI JAYSEN Assi st ant AVARD FOR
PANDEY Pr of essor DI STI NGUI SHED
ACADEM CI AN




View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA BA( HONS) 2019 30/ 03/ 2019 15/ 05/ 2019

BCom BCOM HONS) 2019 30/ 03/ 2019 15/ 05/ 2019

VA VA 2019 08/ 06/ 2019 30/ 06/ 2019

MCom MCOM 2019 08/ 06/ 2019 30/ 06/ 2019

VA VA 2018 30/ 11/ 2018 15/ 01/ 2019

MCom MCOM 2018 30/ 11/ 2018 15/ 01/ 2019

BBA BBA 2018 17/ 12/ 2018 28/ 01/ 2019

BCA BCA 2018 26/ 11/ 2018 25/ 02/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

W feel that the traditional event based eval uation systemis not so effective
in the evaluation of the real |earning of a student, as it enphasizes on nmenory
based preparation and fails to provide the information on regularity in
| earning. Besides, it also fails to engage students who are |ess oriented
academcally in learning. To resolve these issues and assess the perfornmance of
the students in quick successions so that they are not burdened of preparing
too nmuch for the exami nation that is conducted after a |ong gap, we have
adopt ed Continuous Eval uation Systemboth at UG and PG Levels. At UG | evel
Internal examination is conducted in the nmonth of Decenmber as M dTerm Test.
Those who fail to appear in this Test are not permtted to fill ternend
university exam nation form At PG level, Credit Based Senester System has been
enforced in the universities of Bihar fromthe Academ c Sessi on201819. Under
it, provisions have been nade to conduct two internal tests in each semester
with a view to ensuring continuous |earning. Students are nmade acquainted with
t he exam nation systemat the tinme of Induction organised at the begi nning of
the session, so that, anbiguity of any kind is avoided. In case of any change
i n exam nation pattern/schene, the students get advance information through
Noti ces that appear on the Notice Boards as well as on College Wbsite. A
review of result is done by the Departmental Council so that corrective
neasures can be taken if needed. At the end of the year/session/senester,
external examnation is conducted by the University. Students are required to
qualify at the internal Assessnment and the End Semester exam nation in
aggregate, and in the practical exam nations, separately.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c¢ Cal endar of the college is prepared by IQACin line with the
Acadeni ¢ Cal endar of the University and in consultation with the Heads of al
the Departnents of the college. The Draft Academ c Cal endar is placed before
the Coll ege Advisory Commttee (CAC) for approval. After getting approval from

CAC, the Academi c Cal endar is uploaded on the college website and it is
communi cated to all the stakehol ders. The Academnic Cal endar clearly specifies
the events including Sem nars/ Wrkshops/ Conferences etc. to be conducted



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1443_Honours_recieved_1571977073.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1443_Evaluation_1573878492.xlsx

during the year. The Session begins in July with the comrencenent of adm ssion
process. This is followed by Induction Programre for freshers of UG and PG
Cultural Fest is organized to provide the students an opportunity to showcase
their talents. Md Term Exami nation for the students of UG is conducted in the
nont h of Decenber. Renedi al classes for the students are conducted in the nonth
of February. For the conduct of internal exam nation, Academi c cal endar of the
college is followed but the final exam nation is conducted by the university on
the basis of the Acadenic cal endar of the University. | QAC reviews the
conpl i ance of Acadenic Cal endar on regular basis. |If needed, concerned
departnents are asked to arrange some extra cl asses/ special renedial classes
for the benefits of the students. The college adm nistration tries its best to
ensure the adherence to the Academ c Cal endar as far as possible. The | essons
learnt fromthe inplenentation of one Acadeni c Cal endar, serve as guiding |anp
for preparation of subsequent Academ c Cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://cncl nmu. ac. in/index. php/| earni ng- out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA( Hons) BA ECONOM CS 129 114 88. 37
BA( Hons) BA ENGLI SH 139 115 82.73
BA( Hons) BA HI NDI 63 44 69. 84
BA( Hons) BA H STORY 222 200 90. 09
BA( Hons) BA MAI THI LI 3 3 100
BA( Hons) BA MATHS 11 7 63. 63
BA( Hons) BA PHI LOSOPHY 6 5 83. 33
BA( Hons) BA POLI Tl CAL 79 60 75. 95
SCl ENCE
BA( Hons) BA PSYCHOLOGY 65 53 81. 53
BA( Hons) BA SANSKRI T 15 9 60
BA( Hons) BA SOCl OLOGY 71 56 78. 87
BA( Hons) BA URDU 15 10 66. 67
BCOM Hons) BCom COMVERCE 427 369 86. 41
BBA BBA BUSI NESS A 51 36 70. 58
DM NI STRATI O
N
BCA BCA COMPUTER 42 35 83. 33
APPLI| CATI ON
MA VA URDU 12 12 100
VA VA SOCI OLOGY 49 43 87.75
MA MA PSYCHOLOGY 51 50 98. 03
VA MA POLI TI CAL 23 19 82.6



http://cmclnmu.ac.in/index.php/learning-outcomes/

SCI ENCE

VA MA MAI THI LI 7 7 100

VA MA HI STORY 104 83 79.81

VA VA ENGLI SH 17 14 82.35

VA VA ECONOM CS 12 9 75

VA MA HI NDI 10 7 70
MCOM MCom COMVERCE 193 178 92.22

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. googl e. coml vi ewer ng/ vi ewer?url =http://cntl nnmu. ac. i n/ wp-
cont ent / upl oads/ 2019/ 11/ SSS- 2018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Mthila Dr Narayan Vi dyapat i 21/11/ 2018 State
Bi bhuti Award Jha Sewa Sanst han
Regd.
Jyotsna Award Abhi | asha Chet na 21/ 11/ 2018 State
Kumar i Samti, Patna
| PA Dr Ekta I ndi an 06/ 10/ 2018 Nat i onal
Presidents CGold Srivastava Psychol ogi cal
Medal Award Associ ati on
| PA Dr Md Zeya I ndi an 06/ 10/ 2018 Nat i onal
Presi dents CGold Hai der Psychol ogi cal
Medal Award Associ ati on
| PA Dr Vijaysen I ndi an 06/ 10/ 2018 Nat i onal
Presi dents Gold Pandey Psychol ogi cal
Medal Award Associ ation
Awar d for Dr Vijaysen HLM G oup of 18/ 05/ 2019 Nat i onal
Di stingui shed Pandey Institution,
Academ ci an Gnhazi yabad



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1443_Pass_percentage_1573880776.xlsx
https://docs.google.com/viewerng/viewer?url=http://cmclnmu.ac.in/wp-content/uploads/2019/11/SSS-2018-19.pdf
https://docs.google.com/viewerng/viewer?url=http://cmclnmu.ac.in/wp-content/uploads/2019/11/SSS-2018-19.pdf

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
01

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Engl i sh 3

H story 1

Soci ol ogy 4

Mat herat i cs 4

Phi | osophy 1

Commer ce 9

Psychol ogy 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ur du 8 0
Nat i onal Engl i sh 2 0
I nt ernati onal Economi cs 3 0
Nat i onal Mai t hili 4 0
Nat i onal Commer ce 1 0
I nt ernati onal Mat hemat i cs 3 0
I nt er nati onal Psychol ogy 1 0
No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 4
Mai t hili 2
Ur du 1
Conmmer ce 1
Psychol ogy 6

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1443_Awards_won_1571912458.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1443_Books_and_Chapters_1571653989.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Economi ¢ Reena VWorl d 2018 0 2
grow h, Kunmar i Journal of Institute
di sparity, Ent reprene of
and determ ur ship, Busi ness M
i nants of Managenent anagenent ,
femal e and Sust ai GLA Uni ver
| abor nabl e Deve sity,
force part | oprrent Mat hur a,
i ci pation: I ndia) (De
A research part ment
agenda of
Econom cs,
| CRI ER,
New Del hi
I ndi a
The Antit Cogent 2019 0 15
structure Jha Psychol ogy Depart ment
and of
predictors Humani ti es
of and Soci al
subj ective Sci ences
wel | bei ng at the
anong m || I ndi an
ennials in Institute
I ndi a of
Technol ogy
Khar agpur,
West
Bengal
Bi pol ar Anupam New Mat h 2019 0 1
fuzzy Si ngh ematics Depart nment
preorder, and of Mat hena
Al exandr ov Nat ur al tics, CM
bi pol ar Conputi ng Col | ege
fuzzy (World Sci Dar bhanga
t opol ogi es entific)
and
bi pol ar
fuzzy
aut onat a
A new Anupam Applied 2019 0 10
fuzzy neth Si ngh Sof t Depart nent
odol ogybas Conputi ng of Mat herma
ed (El sevi er tics, CM
structured Bv) Col | ege
f ramewor k Dar bhanga
for RAM
and risk
anal ysi s




View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the

Paper Author

Name of

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 18 4 0
nar s/ Wor kshops
Present ed 8 29 4 1
paper s
Resour ce 1 9 1 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Open Defecation NCC 1 20
Free (ODF) Rally
Essay Conpetition

Beti Bachao Beti NCC 1 35

Padhao Rally
Anti Drug Tobacoo NCC 1 35
Awar eness Ral |y

Bl ood Donati on NCC 1 20

Canp
Soci al Service NCC 1 35
Awar eness Programme
Swachat a Pakhwada NCC 1 30
Pr ogr amme

Di sadvant age of NCC 1 30
Open Defecation

Arny Attachenent NCC wi t h Ranchi 1 5

Canp Headquarter Arny
Canp
De addiction NSS with Police 5 26
Canpai gn St ati on Dar bhanga

Rol e of Youth in NSS with 6 65

Nat i on Bui |l di ng M t hi I anchal
Chanber of Conmerce
Dar bhanga



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1443_Bibliometrics_1571551292.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1443_Faculty_participation_1571992094.xlsx

7 Day Speci al NSS wi t h UNESCO 4 62
Camp at Baji dpur, Cl ub Dar bhanga
Ki | aghat ,
Dar bhanga( Adopt ed
Vill age)
Road Saf ety NSS with District 1 5
Awar eness Progranmme | Traffic Dar bhanga
Vot er Awar ness NSS with District 7 115
Ral | y El ection Ofice
Dar bhanga
Breast Cervi x NSS wi t h Mahavi r 1 10
Cancer Awar eness Cancer Institute
Pr ogr amme Pat na
Sunmer I nternship Musl i m Ummah 1 23
Programme Baj i dpur Education Welfare
Ki | aghat Dar bhanga Trust
(Adopted Vil l age)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heal th NSS with Deaddi cti on 5 26
Awar eness Police Station Canpai gn
Dar bhanga
Swachh Bhar at NSS with 7 Day Speci al 4 62
UNESCO C ub Camp at
Dar bhanga Baj i dpur,
Ki | aghat, Darbh
anga( Adopt ed
Vill age)
Awar eness of NSS with Road Safety 1 5
Traffic Rul es District Awar eness
Traffic Pr ogramme
Dar bhanga
Vot er NSS with Vot er 7 115
Awar eness District Awar eness Ral ly
El ection Ofice
Dar bhanga
Heal t h NSS with Breast Cervi x 1 10
Awar eness Mahavi r Cancer Cancer
Institute Patna Awar eness
Pr ogr amre



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1443_Extension_1571385768.xlsx

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

HONS. PAPER VI |
APPLI CATI ON OF

COVPUTER | N

MANAGEMENT

CSE/ | T/ MCAP. G

DEPT. OF
MATHEMATI CS, ( LNMJ,
DBG.)

Nature of activity Participant Source of financial support Duration
Teachi ng: BCAI | MR. BRAJESH BCA COURSE A/ C 2018
HONS. PAPERVI | | KUVAR, DR. APJ ABDUL
BCA208 : OBJECT KALAM W 1. T (LNWMJ,

ORI ENTED DBG. )
PROGRAMM NG C
Teachi ng: BCAI | | VR. BRAJESH BCA COURSE A/ C 2018
HONS. PAPERX BCA302 |KUVAR, DR. APJ ABDUL
SOFTWARE KALAM W 1. T (LNWMJ,
ENG NEERI NG ( VI SUAL DBG. )
BASI C, CORE JAVA )
Teachi ng: BCAI | MR, SANTOSH BCA COURSE A/ C 2018
HONS. PAPERVI BCA202 | KUVARDR. APJ ABDUL
DATA STRUCTURE KALAM W 1. T (LNWMY,
USI NG C DBG. )
Teachi ng: BCAI DR, PANKAJ KUMAR BCA COURSE A/ C 2018
SUBS. PAPERI BCA CHOUDHARYDR. APJ
S101 : MATHEMATICS | ABDUL KALAM W I . T
(LNMUY, DBG)
Teachi ng: BCAIl | DR, PANKAJ KUVAR BCA COURSE A/ C 2018
SUBS. PAPERI BCA CHOUDHARY DR. APJ
S201 : MATHEMATICS | ABDUL KALAM W I . T
(LNMJ, DBG.)
Teachi ng: BCAI DR JAVWAHAR LAL BCA COURSE A/ C 2018
SUBS. PAPERI BCA CHOUDHARY P. G
S101 : MATHEMATI CS DEPT. OF
MATHEMATI CS, ( LNMY,
DBG. )
Teachi ng: BCAI | DR JAVWAHAR LAL BCA COURSE A/ C 2018
SUBS. PAPERI BCA CHOUDHARY P. G
S201 : MATHEMATI CS DEPT. OF
MATHEMATI CS, ( LNW,
DBG. )
Teachi ng: BBA 1| MR, SANTOSH KUMAR BBA COURSE A/ C 2019

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1443_Students_in_extension_1571992542.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1443_Collab_activities_1571911143.xlsx

On Job A L.1.C 01/ 05/ 2018 30/ 06/ 2018 Ket an
Trai ni ng Conparati ve Dar bhanga Kumar
study on Email bo 534
managi ng the (@i ci ndi a. co
fi nances by m
L.1.C
On Job Cust oner Mar ut i 01/ 05/ 2018 30/ 06/ 2018 Kumar
Trai ni ng Rel ati onshi p |Suzuki India Saksham
Managenent |Ltd , Laheri
asar ai , Dar bh
anga Mob No.
7766912180
On Job Aut onobi | e Mar ut i 01/ 05/ 2018 30/ 06/ 2018 Suni |
Trai ni ng Industry in |Suzuki India Kumar
I ndi a Ltd , Laheri
asar ai , Dar bh
anga Mob No.
7766912180
On Job Cust oner Mar ut i 01/ 05/ 2018 30/ 06/ 2018 Lal an
Trai ni ng Rel ati onshi p |Suzuki India Kumar
Managenent |Ltd , Laheri
asar ai , Dar bh
anga Mob No.
7766912180
On Job Human Mar ut i 01/ 05/ 2018 30/ 06/ 2018 Kumar
Tr ai ni ng Resour ce Suzuki I ndia Sat yam
Managenent |Ltd , Laheri
asar ai , Dar bh
anga Mob No.
7766912180
On Job Cust omer Mar ut i 01/ 05/ 2018 30/ 06/ 2018 Ml Mer aj
Tr ai ni ng Rel ati onshi p |Suzuki 1ndia
Managenent Ltd , Laheri
asar ai , Dar bh
anga Mob No.
7766912180
On Job Aut onobi | e Mar ut i 01/ 05/ 2018 30/ 06/ 2018 md
Trai ni ng Industry in [Suzuki India Al i mar uf
I ndi a Ltd , Laheri
asar ai , Dar bh
anga Mob No.
7766912180
On Job Wor k Mar ut i 01/ 05/ 2018 30/ 06/ 2018 Adi tya Raj
Trai ni ng Culture and |Suzuki India
Mar ket Ltd , Laheri
Strat egy asar ai , Dar bh
anga Mob No.
7766912180
On Job Di gi tal Thenerd Co 01/ 05/ 2018 30/ 06/ 2018 Rat an
Trai ni ng Mar keting |ders, Kol kata Kumar
Mob No.
9674041906
On Job Sal es Thenerd Co 01/ 05/ 2018 30/ 06/ 2018 Abhi shek
Trai ni ng Pronmotion |ders, Kol kata Kr. M shra




Mob No.

9674041906
On Job Sal es Thenerd Co 01/ 05/ 2018 30/ 06/ 2018 Kri shan
Trai ni ng Pronmotion |ders, Kol kata Kr. Jha
Mbb No.
9674041906
On Job Di gi tal Thenerd Co 01/ 05/ 2018 30/ 06/ 2018 Shubham
Trai ni ng Mar ket i ng der s, Kol kat a Kr. Vernma
Mob No.
9674041906
On Job Sal es Thenerd Co 01/ 05/ 2018 30/ 06/ 2018 Aftab Khan
Trai ni ng Pronoti on der s, Kol kat a
Mob No.
9674041906
On Job Di gital Thenerd Co 01/ 05/ 2018 30/ 06/ 2018 Raj esh
Trai ni ng Mar keting |ders, Kol kata Shar ma
Mbb No.
9674041906
On Job Human Mahi ndr a 01/ 05/ 2018 30/ 06/ 2018 Sakshi
Trai ni ng Resour ce Shiv Shakti Priyam
Pl anni ng Wahan Pvt. L
t d, Basudeopu
r, Dar bhanga
Email info@®
hi vshakti . bi
z
On Job Mar ket i ng Mahi ndr a 01/ 05/ 2018 30/ 06/ 2018 Adi tya
Trai ni ng Managenent Shiv Shakti Kumar
Wahan Pvt. L
t d, Basudeopu
r, Dar bhanga
Email info@
hi vshakt i . bi
z
On Job Mar ket i ng Mahi ndr a 01/ 05/ 2018 30/ 06/ 2018 Di vakar
Trai ni ng Managenent Shiv Shakti Maht o
Wahan Pvt. L
t d, Basudeopu
r, Dar bhanga
Email info®
hi vshakti . bi
z
On Job Human Mahi ndr a 01/ 05/ 2018 30/ 06/ 2018 Shazi a
Trai ni ng Resour ce Shiv Shakti Chaman
Managenent |Wahan Pvt. L
t d, Basudeopu
r, Dar bhanga
Email info@
hi vshakt i . bi
z
On Job Mar ket i ng Emmpee 01/ 05/ 2018 30/ 06/ 2018 Rahul
Trai ni ng Sal es Supply | Health Care Kumar
Chai n Pvt. Ltd
Managemnent Kankar bagh,




Pat na Mob
No.
07858055227
Emai | enmpee
hc@mai | . com

On Job
Trai ni ng

Mar ket i ng
Sal es Supply
Chain
Managenent

Emmpee
Heal th Care
Pvt. Ltd,
Kankar bagh,
Pat na Mob
No.
07858055227
Emai | enmpee
hc@mai | . com

01/ 05/ 2018

30/ 06/ 2018

Adi tya Roy

On Job
Trai ni ng

Mar ket i ng
Sal es Supply
Chain
Managenent

Enmpee
Health Care
Pvt. Ltd,
Kankar bagh,
Pat na Mbdb
No.
07858055227
Enmai | enmpee
hc@nmai | . com

01/ 05/ 2018

30/ 06/ 2018

Shubham
Kumar

On Job
Trai ni ng

Fi nance
Ri sk
Managenent

Sal asar
A2z Broki ng
| nvest nent ,
Laheri asara
, Dar bhanga
Mob No. 9334
277681, 91352

69991

01/ 05/ 2018

30/ 06/ 2018

Vi nayak
Kumar

On Job
Tr ai ni ng

Sal es
Pronoti on

R K. Tel ec
omuni cati on
, By Pass
Road,
Mahi souri
Jamui Mob
No.
9934060026

01/ 05/ 2018

30/ 06/ 2018

Taufi k
Equbal Khan

On Job
Trai ni ng

Pr obl ens
Pr ospects of
M crof i nance
in Bihar

Janseva
Cooperative
Credit
Soci ety Ltd,
Munbai Enmi |
j anseva@ ans
eva.in

01/ 05/ 2018

30/ 06/ 2018

Md | brahi m

On Job
Trai ni ng

Free
Cat al og page
creation for
new clients

I ndi amart

| nt er mesh

Ltd, Noi da

(U P.) Mb

No.

9696969696
Emai | cust om
ercare@ ndi a

mart.com

01/ 05/ 2018

30/ 06/ 2018

\Ys|
I nt ekhab
Al am




On Job
Trai ni ng

Recr ui t nent
and
Sel ection

SRKC
| nf ot ech
Pvt. Ltd,
Di st Thane,
Munbai Mob
No.
9022782423
Email info@
r kci nf ot ech.
com

01/ 05/ 2018

30/ 06/ 2018

Smta

On Job
Trai ni ng

Recr ui t nent
and
Sel ection

SRKC
| nf ot ech
Pvt. Ltd,
Di st Thane,
Munbai Mob
No.
9022782423
Email info@
rkci nf ot ech.
com

01/ 05/ 2018

30/ 06/ 2018

Naf i sha
Yasm n Sadar

On Job
Tr ai ni ng

Mar ket i ng
Sal es Supply
Chai n
Managenent

Hel i os
Lifestyle
Pvt. Ltd,
Gur gaon,

Har yana
Email info@
hemanconpany

.com

01/ 05/ 2018

30/ 06/ 2018

Vinit Vini

On Job
Trai ni ng

Internatio
nal

Mar ket i ng

Managenent

Pi nki
Wast ral ay
Tekt ar,
Dar bhanga
Mbb No.
9608013061

01/ 05/ 2018

30/ 06/ 2018

Raj u Kunar

On Job
Trai ni ng

Job
Sati sfaction

Newpack
Pl astics
Pvt. Ltd
Noi da (U.P.)
Mob No.
911202527726
Emai | sal es@
newpack. i n

01/ 05/ 2018

30/ 06/ 2018

Shal i ni
Priya

On Job
Trai ni ng

Adverti sing
and Br andi ng

Root z
event Brand
Activation

Pvt. Ltd

01/ 05/ 2018

30/ 06/ 2018

Abhi nav
Kumar

On Job
Tr ai ni ng

Human
Resour ce
Trai ni ng

Devel opnent

PCL Foods
Pvt. Ltd,
M G Road
Gur gaon,

Har yana Mbb
No.
911246179999
Web: www. pho
eni xconmodi t

01/ 05/ 2018

30/ 06/ 2018

Rupam




i es.com

On Job
Trai ni ng

Banki ng

Management

NI C ASI A
Bank Ltd
Kat hmandu

Tel : 9771511
1177/ 78/ 79/ 8
8 Swift:

NI CENPKA www
. ni casi abank
.com

01/ 05/ 2018

30/ 06/ 2018

Mant a
Kant i

On Job
Trai ni ng

Mar ket i ng

Managenent

Britannia
Managenent
Sol ution
Pvt. Ltd

01/ 05/ 2018

30/ 06/ 2018

Chandan
Kunmar

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Chanber

M t hi | ancha

Dar bhanga

of Commerce

02/ 07/ 2018

1. To organise
sem nar/ wor kshop on
skill devel opnent
for students of
C.M College 2. To
enhance t he
i ndustri al
interaction for
students of C M
Col | ege

71

Musl i m Unmah
Educati on and
Wel fare Trust

26/ 09/ 2019

1. To wide spread
education to the
students in
m nority dom nated
areas 2. To assi st
t he poor students
in training
facilitating i nconme
gener at ed proj ect
soci al 1 nprovenent
activities

24

UNESCO d ub
Dar bhanga

20/ 12/ 2018

1. Support for
hi gher education to
needy peopl e near by
the rural areas. 2.
I nformal education
regardi ng hygi ene,
heal th, and others
to the downtrodden
people. 3. Spread

Awar eness to go
beyond nere
literacy into rea
educat i on.

66



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1443_Linkages_1571907980.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

17500000

15913478

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Vi deo Centre Newl y Added

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
CMVART elibrary Partially 1.6 2019
e- G ant hal aya Ful l'y 4.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 112733 11800757 478 101500 113211 11902257
Books
823 74070 0 0 823 74070
Ref erence
Books
e- Books 1350 337500 0 0 1350 337500
Journal s 1326 63192 0 0 1326 63192
Li brary 74338 7722032 0 0 74338 7722032
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1443_MoU_1571649742.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/1443_Library_1571807881.xlsx

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 115 2 2 4 1 6 13 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 115 2 2 4 1 6 13 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6000000 5836330 20000000 20557436

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai ntai ning and Utilizing Physical
its avail abl e physi cal
classes in two shifts:

Day Shift,
exam nations too.

Facilities: The Coll ege has been utilising
infrastructures optimally since long. For this, we run
in morning shift, Comerce Cl asses are conducted and in
cl asses of Social Sciences and Hurmanities are run. During

As a result, our teaching block buildings are utilised at its

full capacity all through the year, barring vacation and holidays. Any proposal
for mai ntenance work is firstly prepared by the University Engi neering
Departnment and pl aced before the Coll ege Devel opnent Conmittee for its
approval . Once approved, the engineering section invites the tender, the latter
i s opened and debated in the neeting of the Devel opnent Conmittee again. After
its due approval, the work starts and engi neering section keep its vigil and
ensure quality. Miintaining and Utilizing Acadenic Support Facilities: Library:

Qur library is well stocked and fully conputerized. It has nore than one | akh

books covering al nost all aspects of Social Sciences, Humanities and Commerce.

It regularly subscribes to about 6 Periodicals including 5 daily newspapers in
Hi ndi and English. Internet and OPAC facility is also available. U G C




I NFLI BNET Services is available for the benefit of the academic fraternity. The
Li brary has a "“Book Bank” consisting of core texts books, which are issued to
deserving students for the whol e acadenmi c year. For this, Printed Requisition

Slip has been kept at the |Issue Counter of the library. The library has
confortabl e Reading Roons at first floor of the library building with a seating

capacity of 66 readers at a tine. The library remains open from9.00 AMto 5.30

PMon all working days. Smart C asses and Conputer Lab: W have four snart
cl asses and one conputer lab. Al the smart classes and the conputer lab is
ai rcondi ti oned and equi pped with nodern teaching aids |ike LED Projectors,

Interactive Boards, and Conputer. Qur Conputer Lab has a sitting arrangenent of
30 students and four to six faculty nenbers. Smart classes are avail able for

all the Departnents of Social Sciences and Comerce, including BBA and BCA. CQur

Conputer Lab is equi pped with Language Learning software as well. English
Speaki ng Courses are popul ar anong students. The Psychol ogy Laboratory: It is
wel | equipped with different types of apparatus for conducting experinents,
such as Muller Lyer Illusion, Mrror Drawi ng Apparatus, |Q test Battery, Color
Preference test, Menory Drumetc. A range of psychol ogical tests is also
available in the | aboratory, for exanple, personality tests, intelligence
tests, aptitude tests, attitude and val ue scales, etc. Sports Facilities:
Col l ege has a large playground on its western canpus. Facilities are provided
for Athletics, Hockey, TableTennis, Volley Ball, Foot Ball, Kabaddi and
Cricket. Intensive training is inparted under the expert guidance of coll ege
PTI. Each year, students of our College achieve notable distinctions. The
proposal fromthe sport conmttee is first approved by the nenbers of the
Col l ege Sports Comittee foll owed by the Col |l ege Devel opnment Conmitt ee,
provi ded the proposal costs nore than Rs. 10000. Any proposal |ess than
Rs. 10000 needs administrative approval of the Principal alone.

http://cmclnmu.ac.in/index.php/infrastructural-procedures-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal SC, BC EBC, 765 9616566
M nority, Kanya
Dhan and Kanya

Ut haan Schol ar shi p

from Govt of Bi har

b) I nt ernati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Competitive 30/ 08/ 2018 180 Depart nment of
Coachi ng cl asses Mnority Welfare

CGovt. of Bihar

Soft skill 05/ 07/ 2018 119 H ndustan Medi a



http://cmclnmu.ac.in/index.php/infrastructural-procedures-policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1443_Scholarships_1571646954.xlsx

devel opnent

and Gllette

counsel I'i ng

Language Lab 01/07/ 2018 150 Joi ned efforts of
State Govt. of
Bi har and BBA, C. M
Col | ege
Yoga Meditation 20/ 07/ 2018 120 Pawan Kr. Singh,
nobi | e 8409995105
Per sonal 25/ 07/ 2018 53 Psycol ogy
Councel I i ng and departnent, C M
Ment ori ng Col | ege, Dar bhanga
Car eer 20/ 07/ 2018 209 | QAC, C M

Col | ege Dar bhanga

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 64t h BPSC 60 40 19 0
PT
2018 NET 60 20 8 0
2018 CTET 60 45 22 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. 128 32 1. 77 16
Mahi ndra and Sawar i ya
Mahi ndr a Foods Pvt.
Limted, 2 Lt d, Donar
. Ki shan I ndustri al
G ocery Est at e,
Centre Dar bhanga,
(KO, 3. 2. Agro Food
Ar ohan Li mt ed, Dona
Fi nanci al r Industrial
Servi ces Est at e,
Limted, 4. Dar bhanga, 3.
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https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1443_Guidance_1571647700.xlsx

St ackmi nt Mthila
Pvt. Ltd. Floor MIls
Sakri Road,
Near
Gangwar a,
Gid,
Dar bhanga
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 3 C. M Depart nent LNM M A, Urdu
Col | ege of Urdu Uni versity
and C. M
Col | ege
2018 78 C M Depar t nent LNM M Com
Col | ege of Commerces | University
and C. M
Col | ege
2018 42 C M Depar t ment LNM M A.
Col | ege of Uni versity Psychol ogy
Psychol ogy and C. M
Col | ege
2018 1 C M Depar t nent LNM M A.
Col | ege of Sanskrit Uni versity Sanskri t
and C. M
Col | ege
2018 2 C M Depar t nent Banar as M A.
Col | ege of English H ndu Engl i sh
Uni versity
Var anasi
2018 1 C M Depar t nent Del hi M A
Col | ege of English Uni versity Engl i sh
2018 6 C. M Depart nment LNM Ph. D.
Col | ege of English Uni versity
and C. M
Col | ege
2018 4 CM Depar t nent LNM Ph. D.
Col | ege of History Uni versity
and C. M
Col | ege
2018 4 C M Depart ment LNM Ph. D.
Col | ege of Economi cs | University
and C M
Col | ege
2018 3 C. M Depart nment LNM Ph. D.
Col | ege of Pol. Sc. Uni versity
2018 3 C M Depar t nent LNM Ph. D.
Col | ege of Maithili Uni versity
and C. M
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Col | ege
2018 4 CM Depar t nent LNM Ph. D.
Col | ege of Sociology | University
and C. M
Col | ege
2018 7 C M Depart ment LNM Ph. D.
Col | ege of Commerces | University
and C. M
Col | ege
2018 2 C. M Depart nent BPSC Assi st ant
Col | ege of English Pr of essor
2018 1 C. M Depart nent LNM Guest
Col | ege of Maithali Uni versity Facul ty
and NET
2018 3 C M Depart ment LNM Ph. D.
Col | ege of Hi ndi Uni versity
2018 35 CM Depart ment LNM M A
Col | ege of English Uni versity Engl i sh
and C. M
Col | ege
2018 25 CM Depar t nent LNM M A.
Col | ege of History Uni versity H story
and C. M
Col | ege
2018 20 C M Depart ment LNM M A
Col | ege of Economics | University Econoni cs
and C. M
Col | ege
2018 30 C. M Depart nment LNM M A. Pol .
Col | ege of Pol. Sc. Uni versity Sci .
and C. M
Col | ege
2018 15 C M Depart ment LNM M A
Col | ege of Maithili Uni versity Mai t hal i
and C. M
Col | ege
2018 42 CM Depar t nent LNM M A.
Col | ege of Sociology | University Soci ol ogy
and C. M
Col | ege
2018 38 C. M Depart nment LNM M A, Hi ndi
Col | ege of Hi ndi Uni versity
and C. M
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Civil Services 19
NET 13
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Any O her 65

Any O her 1

Any O her 1

View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Chess (MW Uni versity Level 26
Badmi nton (MY Col | ege Level 16
Tabl e Tennis (MN Col | ege Level 20
KhokKho (MW Col | ege Level 45
Kabaddi (MN Col | ege Level 60
Athletics (MN Uni versity Level 45
Carrom Board (MWN Uni versity Level 20
Rangol i Col | ege Level 35
Post er Maki ng Col | ege Level 22
On Spot Painting Col | ege Level 12
Cl ay Modeling Col | ege Level 10
Col | age Col | ege Level 8
Cl assical Vocal Sol o Col | ege Level 6
Car t ooni ng Col | ege Level 16
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 nat i onal Nat i onal 0 1 17B14066 Acharya
yout h /01801, Bhaskar
festival Rol I . No.
award 2019 43
(associ at i
on of
nat i onal
i ndi an uni
versities)
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

To ensure active students’ participation in college corporate life, Students’
Union election is held in every academ c year. For this a separate statute has
been promnul gated by the Hon’ bl e Chancellor, Universities of Bihar. L NMthila
Uni versity, Darbhanga has framed Rul es and Regul ati ons for snooth functioning
of the Students’ Union. The main notto of the University and College in
organi zing regul ar Students’ Union election has been to pronote denocratic
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outl ook, | eadership quality, and to protect common interest of the students.
For the furtherance of such objective, the College adm nistration provides for
due students’ representation it its apex policy nmaking body, known as the
Col l ege Advisory Committee. At micro level, in order to reflect their interest
and safeguard their rights every Departnental Council includes two students’
representatives (one boy and a girl). Besides, the President of the Students
“Union of the college acts as the officio nmenber of the college Interna
Quality Assurance Cell (I1QAC). Student’s representation in different social,
cultural, and other extension activities is ensured by the NCC and NSS Units
operating in the College. The college has its own NCC and NSS units to engage
students in various activities for different causes. The NCC unit of the
coll ege enrolls student for giving thema basic idea of the |ife of army and
other forces. The unit inculcates a sense of selfdiscipline in the students.
The unit sends the selected students for participating in various progranms and
canps organi zed throughout the country. The NCC unit of the college has a
speci al reputation anong the other units of the university, as well as the
country. The college has two units of NSS that are functioning to its ful
capacity. The unit organi zes semnars, rallies, etc. on regular basis to
interact with the locals through the students of the college. The students of
NCC and NSS are engaged in the pronotion of universal values, celebrating the
anni versaries of great personalities and other significant events throughout
the year al ongside their acadenic syllabus. The college also has a functiona
career counseling cell that organizes vocational training senm nars and
notivational lectures fromtinme to tine in order to keep students updated with
the career options in the era of technol ogi cal advancenents.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Not Appl i cabl e

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

C M Col l ege strongly believes that participatory managenent and decentralized
authority structures carry the potential for achieving outcones unattainable by
the traditional topdown bureaucratic structure of colleges/universities. Qur
participative decision naking process is conposed of two dommins: 1. The
Techni cal Domain: referring to decisions concerning instruction, curriculum
and students, and 2. The Managerial Domain: referring to decisions pertaining
to hiring, assignnent, budget, and evaluation. Alnost all the decisions
pertaining to technical domain are made at the |evels of the College Advisory
Committee and the Departnental Council. The Coll ege Advisory Conmittee takes
broad policy decisions while the Departnental Council decides the nodalities of
its inplenentation at Departnent Level. |ssues related with nanagerial domain




are largely made by the different conmttees and bodi es functioning at the
University level. At college level, the Coll ege Advisory Commttee, the Coll ege
Devel opnent Conmittee, the Governing Committee of RUSA all operates to ensure
the instructions of the University and the State Governnent agenci es.
Denocratic decision nmaking lies at heart of the operation of all these
Conmittees at College level. The Principal/Head shares the problemw th the
ot her nenbers, and together they analyse the problemand arrive at a nmutually
accept abl e sol ution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Uni versity prescribe courses and
curriculum of ‘G aduate and above
standards’, and publish
academ c/ exam nation cal endar at the
begi nning of each session. Delivery of
the curriculumis the duty of the
coll ege. |1 QAC prepares an Academ c
Cal endar and practises regul ar
noni toring and assessnent of the
quality of academ c activities in the
col l ege The academ c plan is translated
into action through |ectures,
tutorials, presentations, sem nars, and
di scussi ons. The Departnmental Counci
time to tine meets to nonitor the
progress of teaching and to discuss
feedback, if any, received fromthe
students. It accordingly decides the
required nodifications, either in
delivery or in pace, coursew se

Teachi ng and Lear ni ng The institution pronotes student
centric |earning. Leaving behind the
traditional chalk and tal k teaching
met hods, the institution now pronotes

activity based and interactive teaching

| CT techniques are used in class to
enrich the quality of |ectures
delivered. Different symposia, semnars
and wor kshops are organi sed both at the
departnental |evel and institution
I evel by 1QAC to add values to the
teaching. Every departnment follows
mentor systemand fromtine to tinme
arrange renedi al classes for the sl ow
| ear ners.

Exami nati on and Eval uati on To assess the perfornmance of the
students in quick successions, we have
adopt ed Conti nuous Eval uation System
both at UG and PG Levels. At UG | evel,
Internal exam nation is conducted as
M dTerm Test. Those who fail to appear




inthis Test are not permtted to fill
termend university exam nation form At
PG Il evel, Credit Based Senester System
has been enforced in the universities
of Bihar fromthe Academ c
Sessi on201819. Under it, provisions
have been nade to conduct two interna
tests in each senester with a viewto
ensuring continuous | earning.

Research and Devel opnent

The institution publishes peer
revi ewed research Journal Academia : A
Journal of C M Col |l ege on annual basis.
It invites papers fromfaculty nenbers
and research scholars fromall fields.
The institution also has an effective
Research cell to assists in inproving
the research climate of the college
The | ast semester PG course includes
Resear ch Met hodol ogy and Project work
as a compul sory part. The depart nent
makes efforts to nurture the research
potential of the students at this
st age.

Industry Interaction / Coll aboration

The institution has signed MoU with

M t hi | anchal Chanber of Commerce. Apart
fromthis, we have coloborated with a
nunmber of firms who visit canpus for
pl acenent of students. W al so have

collaboration fromdifferent firns for
the internship programre of our BBA

st udents.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Qur library is well stocked and fully
conputerized. It has nore than one | akh
books. OPAC facility is also avail abl e.
U G C. INFLIBNET Services is avail able
for the benefit of the the student. The

library has confortabl e Reading
Room The |ibrary remains open from 9. 00
AMto 5.30 PMon all working days. W
have four smart classes and one
conmputer | ab equi pped with nodern
teaching aids |like LED Projectors,

I nteractive Boards, and Conputer. Qur
Conputer Lab has sitting arrangenent of
30 students and four to six faculty
menbers. Smart classes are avail able
for all Departnments of Social Sciences
and Conmer ce, including BBA and BCA

Human Resour ce Managenent

The coll ege authority displays great
effectiveness regarding all the
functions of HRMi.e Pl anning,
Organising, Directing, Staffing,

Controlling, Reporting and Budgeting.

The future course of action is well

pl anned at the beginning. for the

successful execution, the avail able




wor kforce is notivated to the optinum
possible level. Time to tine sem nars |,
wor kshops, etc, are organi sed for
faculty menbers as well as non teaching
staffs. Consequently, the college can
boast of having a team of dedi cated and
di ligent human resources.

The institution follows online
Central i sed Adm ssion System for
admtting students in UG and PG

courses. The adni sison systemis nade

flexi bl e and necessary assi stance and

support is provided to the students at
the coll ege |evel.

Adm ssion of Students

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent | CT based tools are gradually

enbedded in the system

The adninistrative offices are
partially autonated.

Adm ni stration

The finance and accounts works are
partial |y autonmat ed.

Fi nance and Accounts

St udent Admi ssi on and Support Centralised online adn ssion system

is foll owed.

Exami nat i on Online process for all the
functioning related to exam nation ie
fromthe filling of exam nation formto
i ssue of admit card and results. The
barcodi ng of all the answer books are
done to prevent any mal practices. OWR
based answer book is provided to
students during exam nation.
Conput eri sed system of tabul ati on of

mar ks is practised.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of the
professional body for
which membership
fee is provided

Name of conference/
workshop attended
for which financial

support provided

Year Name of Teacher Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)




staff
2018 Wor kshop Sof t 45 22
on CBCS |(skill deve |01/08/2018 |01/08/2018
| opnent
2018 Revi sed Conput er 52 25
Accredi t at literacy |04/10/2018 |04/10/2019
i on drive
Fr amewor k
2019 Draft Wor kshop 72 27
Educati on on RTI 12/ 06/ 2019 |12/ 06/ 2019
Pol i cy
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short term 2 21/ 07/ 2018 27/ 07/ 2018 7
cour se
Oientation / 8 22/ 08/ 2018 26/ 02/ 2019 28
I nducti on
Pr ogr amre
Ref r esher 1 23/ 02/ 2019 15/ 03/ 2019 28
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
41 3 42 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Section 71 of the BSU
Act requires the
University to constitute
pension, gratuity,

i nsurance or provident
fund for its officers,
teachers and nonteachi ng
enpl oyees. Accordingly,
all the teaching and
nont eachi ng enpl oyees of
the Col | ege appoi nted
bef ore Septenber 01, 2005
are enjoying the benefits
of A d Pension Schene,
along with a
Noncontri butory Provi dent
Fund, and Gratuity schene
at par with the State

Section 71 of the BSU
Act requires the

Uni versity to constitute
pension, gratuity,

i nsurance or provident
fund for its officers,
teachers and nont eachi ng
enpl oyees. Accordingly,
all the teaching and
nont eachi ng enpl oyees of
the Col | ege appointed
bef ore Septenber 01, 2005
are enjoying the benefits
of A d Pension Schene,
along with a
Noncontri butory Provi dent
Fund, and Gratuity schene
at par with the State

schol ar shi p, host e
accommodat i on, fee waiver
for selected candi dates,

nedi cal canps,
antiragging cell, career
gui dance cell, personal
counsel ling cell
pl acenent cell, spoken
English and personality
devel opnent, functional
gym yoga, etc.
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Gover nnent enpl oyees of
Bi har. Teachers and
nont eachi ng enpl oyees of
t he Col |l ege who have been
appoi nted on or after
Sept enber 01, 2005 are
bei ng covered under the
New Pensi on Schenme al ong
with the Contributory
Provi dent Fund, and
Gratuity Schene at par
with the simlarly
situated State Governnent
Enpl oyees of Bihar. In
addition to these welfare
schenes, the Col |l ege has
12 quarters for Assistant
Prof essors, 4 quarters
for Associate Professors
and al so quarters for
col | ege nont eachi ng
enpl oyees. These quarters
are allotted to the
el igible enpl oyees by the
Quarter All ot nent
Committee of the Coll ege
as and when fallen
vacant .

Cover nnent enpl oyees of
Bi har. Teachers and
nont eachi ng enpl oyees of
the Col |l ege who have been
appoi nted on or after
Sept enmber 01, 2005 are
bei ng covered under the
New Pensi on Schene al ong
with the Contributory
Provi dent Fund, and
Gratuity Scheme at par
with the simlarly
situated State Governnent
Enpl oyees of Bihar. In
addition to these welfare
schemes, the Col |l ege has
12 quarters for Assistant
Prof essors, 4 quarters
for Associate Professors
and al so quarters for
col | ege nont eachi ng
enpl oyees. These quarters
are allotted to the
eligible enpl oyees by the
Quarter All ot nent
Conmittee of the Coll ege,
as and when fallen
vacant .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: The college accounts is audited and exam ned annually by a

qual i fied accountant appointed as auditor
the Bihar State Universities Act,
submits his report to the Syndicate.
the college is net fromthe University Fund. Externa
CGovernnent gets the Coll ege account audited by its agency at
as per the provision made under Section 54 of the BSU Act,
the audit report, the State Governnent
the College on the points raised in the audit
the College as it thinks fit.

is authorised to cal

by the Syndicate under Section 53 of
1976. After conpleting audit, the auditor
The cost of the audit of the accounts of
Audit: The State
regul ar interval
1976. On receipt of
for a report from
report and issue directions to
The Coll ege conply with such directions within

the time specified therein.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes PEER TEAM Yes | QAC
Adm nistrative Yes PEER TEAM Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The col |l ege annual |y conducts parent teachers nmeet. Students’ performance and
their regularity and sincerity in the college is conveyed to their parents.
Besi des this, departnents organi se one to one dial ogue with parents whose
children need renedi al supports. Parents are al so advi sed about the counselling
required to their wards at hone as well to make them stress free. The coll ege
treat parents as an essential stakeholder in the overall devel opnent of the
institution.

6.5.3 — Development programmes for support staff (at least three)

Two day conputer literacy drive for 3rd grade staff of the college was
conducted in which hands on training have been given to them The coll ege
annual | y conduct sports programes and cultural evenings to ease themfrom

conti nuous work. Counselling Cell of the College conducts sessions on worklife
bal ance to keep them noti vat ed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

SWOC anal ysis of the college has been redesigned in light of the current
dynam cs. The present weaknesses and threats have been identified and the
institution is commtted to neet the current chall enges successfully.
Initiatives have been taken to nobilize internal funds for devel opnent. Renta
i ncone frommultipurpose hall of the Coll ege, known as K L Bhawan, incone from
sel ffinance courses |ike, BBA and BCA, incone fromorchards and ponds have been
constantly adding on to the Corpus of the college. |IQAC has been constantly
encouragi ng the faculty nenbers to participate in national and internationa
sem nar and wor kshops. They are al so notivated to attend orientation progranme,

refresher courses, and other faculty devel opnent programesor short term

cour ses
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 WORKSHOP 01/ 08/ 2018 01/ 08/ 2018 01/ 08/ 2018 45
ON CBCs
2018 WORKSHOP 04/ 10/ 2018 04/ 10/ 2018 04/ 10/ 2018 52

ON REVI SED A
CCREDI TATI ON
FRAVEVWORK

2019 WWORKSHOP 12/ 06/ 2019 12/ 06/ 2019 12/ 06/ 2019 72
ON DRAFT NEW
EDUCATI ON




PQLI CY

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Sem nar on
Menst rua
Hygi ene and
installation of
Vendi ng
Machi nes for
Sanitary
Napki ns by
Wnens Cel
W th
col | aborati on
with Rotary
Cl ub Dar bhanga

22/ 09/ 2018

22/ 09/ 2018

140

0

Wor kshop on
Ski Il
Devel opnent
St udent s by
Wonens Cell in
col I aborati on
with Pidilite
I ndi aby Wnen
Cel |

27/ 10/ 2018

27/ 10/ 2018

40

I nt er nati onal
Wonen' s Day by
Wmen's Cel |

08/ 03/ 2019

08/ 03/ 2019

80

Wnens Cel |
Pr ogram®e on
Vot er Awar eness
Vot e for
Strong India ,
SWEEP Koshang
District
Adm ni stration
Dabhanga

27/ 03/ 2019

27/ 03/ 2019

105

Rol e of Wonen
in Nation
Bui | di ng by NSS
Unit Treasury,
Dar bhanga

08/ 03/ 2019

08/ 03/ 2019

Breast &
Cervi x Cancer
Awar eness
Programme By

09/ 04/ 2019

09/ 04/ 2019




NSS in
col | aboration
wi th Mahavir
Cancer
Organi sation
Pat na

Bet i
Bet i

Bachao,
Padhao
Ral |y by NCC

31/ 08/ 2018

31/ 08/ 2018

15

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Ranp/ Rai | s Yes 25
Rest Roons Yes 15
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 2 19/ 11/ 2 7 SCCI AL NEED TO 35
018 SERVI CE |VALUE AND
AWARENESS |CONTRI BUT
PROGRAMVE | E TO THE
BY NCC SOCI AL
VELFARE
2018 1 3 17/ 12/ 2 21 FOCUS 30
018 PAKHWADA |ON CLEANL
PROGRAMVE || NESS AND
BY NCC HYG ENE
2019 1 3 01/07/ 2 11 VEGA 35
019 POLLUTI ON |SPREADI NG
AWARENESS |AWARENESS
PAKHWADA ABOUT
PROGRAMVE [POLUUTI ON
BY NCC | N LOCAL
PEOPLE
2019 1 1 07/ 02/ 2 1 ROAD EVCOKI NG 5
019 SAFETY |AVWARENESS
AWARENESS AMONG
MOVEMENT LOCAL
BY NSS |COWLUN TY
REGARDI NG




ROAD
SAFETY

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Handbook for The Code 09/ 02/ 2019 The coll ege has its own
of Conduct for handbook descri bi ng code

St akehol ders of conduct for its

various stakehol ders,
i.e. Principal, teachers,
students, support staff
and governi ng body. There
is proper space given to
the duties of all the
st akehol ders in order to
mai ntain a cordial and
heal thy rel ationship
anong t hensel ves so that
t he proper worKking
envi ronment coul d be
mai ntained. It al so
m nim zes the chances of
any practical and
informal mshap fromthe
part of stakehol ders. The
code of conduct has been
di spl ayed separately for
each stakehol der through
posters in the coll ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Rol e of Wbnen in 08/ 03/ 2019 08/ 03/ 2019 10
Nati on Buil di ng by
NSS Unit Treasury,

Dar bhanga
Beti Bachao, Beti 31/08/ 2018 31/08/ 2018 10
Padhao Rally by NCC
SWACHHA BHARAT 15/ 07/ 2019 31/ 07/ 2019 25

SUMVER | NTERNSHI P
PROGRAMVE BY NSS
AND NCC

FOOT PCLI Cl NG 29/ 06/ 2019 29/ 06/ 2019 25
ANTI DRUG AND
TOBACCO AWARENESS
RALLY BY NCC

YOGA DAY BY NSS 21/ 06/ 2019 21/ 06/ 2019 210
AND NCC
VOTERS AWARENESS 06/ 04/ 2019 06/ 04/ 2019 115
RALLY BY NSS
ROLE OF YOUTH I N 12/ 01/ 2019 12/ 01/ 2019 65

NATI ON BUI LDI NG BY
NSS




WORLD ENVI RONMENT 05/ 06/ 2019 05/ 06/ 2019 42
DAY BY NSS

NATI ONAL UNI TY 31/10/ 2018 31/10/ 2018 124
DAY BY NSS

DEADDI CTI ON AND 28/ 10/ 2018 28/ 10/ 2018 26

FREEDOM FROM

I NTOXI CATI ON
MOVEMENT BY NSS

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The canpus has been declared ‘No Plastic Zone’'. Al the nmenbers of the
col | ege have been encouraged to say’ No' to plastic carry bags so as to pronote
envi ronmental awareness. 2. A mgjor plantation drive for sustainable
production, inproved soil and biodiversity benefits has been practised in the
coll ege. 3. Solar Panels have been set up for facilitating W Fi connectivity
4. Traditional bulbs CFLs have been replaced by LEDs 5. Initiatives have been
taken towards Rain Water Harvesting 6. Solid Waste Managenent has been
practised in the college 7. Separate dustbins for dry waste and wet wastes have
been placed at different places in the campus. 8. E waste collection centre has
been established to pronote recycling of e waste materials. 9. Partially
paperl ess of fice has been maintained and we pl edge to make it conplete
paperl ess office in future. 10. Environnental Awareness Programres in the city
are organised fromtime to tinme by NSS and NCC

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Free coaching classes for BPSC and CTET aspirants of mnority category have
been conducted in the college. 2. Renedial classes for slow | earners have been
conducted 3. Dress code for students has been strictly followed to ensure
discipline 4. Mentee Mentor classes are conducted by various departnents to
build better studentteachers’ relationship 5. Value based education has been
enphasi sed upon 6. C asses for Skill enhancenment (witing and speaking ) of
students have been taken periodically 7. Guidance and counselling sessions are
organi sed for the students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://cntl nmu. ac.in/index. php/ our-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The coll ege adheres to its aimof affecting its surroundings and bringing the
much needed change in a positive manner. The education inparted to the students
inthe college is structured in a way so that they find thenselves in a
position where not only excelling in acadenics but also contribution to the
society with a sense of obligation inmediately, is in their grasp. W are
committed to nake our city clean and green. Qur efforts regarding our vision
towards the city are easily visible. The plan to nmake steady devel opnents
starts fromwi thin the canpus and expands further in the city. Inside the
campus, there is well nmanaged system of waste di sposal where we al so focus on
the recycling of wastes to the maxi num possi ble extent. The coll ege maintains a
culture of healthy practices |ike rainwater harvesting and use of | owpower
consum ng el ectrical appliances. W are also trying to go as paperless as



http://cmclnmu.ac.in/index.php/our-best-practices/

possi ble. The faculties and students of the coll ege enphasi ze the use of
bi cycl es instead of notor vehicles for mnimzing air pollution. They run
canpaigns fromtinme to tine to support their views regarding the environnent in
formof rallies, poster nmaking, Social Awareness drives etc. The coll ege has
pl anted nore than thousand plants in its prem ses under its initiative to
achi eve a greener canpus. C.M College expands its environnment conscious
practices outside the canpus as well. The NCC and NSS units of the Coll ege
organi ze events and rallies throughout the city on a regular basis for numerous
envi ronment al causes. The drai nage systemof the city causes a great deal of
probl em and the college is concerned about it. Though infrastructural change
are required fromthe part of District devel opnent authorities, college
students regularly go on awareness drive in the city under the supervision of
faculty nenbers for spreading the nessage that throw ng the garbage here and
there can lead to environnmental degradation and throw ng of wastes in the
drains may result in blockage of such drains. To serve this purpose college has
installed dustbins at many places in the city. College has al so fixed hoardings
and banners at significant places in the city for evoking consci ousness
regardi ng the pursuance of ecofriendly ways of life. The NCC and NSS units of
the coll ege observe different events for supporting causes |ike water
managenent, plantation, etc. by organizing canpai gns throughout the city in
col l aboration with different institutes and sponsors. The college aspires to
bring significant changes through its efforts in the city and ainms to intensify
its endeavors to infuse the belief in the students, as well as in the citizens
through them that the change is possible only when all of us nmake a unified
effort and it is high time that we accept our responsibility to make our city
cl eaner and greener.

Provide the weblink of the institution

http://cntl nmu.ac.in/index.php/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

1. Introduction of CBCS at Undergraduate level. 2. Introduction of Hone Science,
Ceography, Ancient Indian Hi story and Music and Dramatics at Undergraduate | evel
on selffinance basis. 3. To start sone skill devel opnent diplonma progranms. 4. To
set up the | atest technol ogi cal devel opments for teaching so that neither teacher
nor students renmain stranger to the use of ICT in academics. 5. To organize
content specific workshops |ike that of introducing to SPSS, Research
Met hodol ogy, etc. and national and international sem nars. 6. Construction of 4
new smart cl asses. 7. Construction of a new bl ock for professional courses |ike
BBA and BCA inside the canpus. 8. Allotnent of new boys’ and girls’ conmon room
9. Renovation of the boys’ hostel of the college, i.e. Vidyapati Chhatravas. 10.
To set a new cell for the selection and training of students for participating in
various cultural and literary events. 11. To prepare well built playgrounds for
the preparation of sports events. 12. To increase the range and quantity of the
books available in the library. 13. To preserve the rare books and nmanuscripts
available in the library. 14. To nake the canpus conpletely plasticfree. 15. To
plant at | east 500 nore trees inside the college premni ses under our green
initiatives. 16. To go as paperless as possible in the office work. 17. To
organi ze awar eness program for wonen enpowernent in adopted village through NSS
unit. 18. To organize literacy drives in rural areas. 19. To send the proposa
for seeking CRE status from Rehabilitation Council of India to organize workshop.
20. Preparation for NAAC Cycle 3 21. Awareness Program on Entrepreneurship anong
BBA/ BCA Students 22. To organi ze wor kshop on SPSS
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